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U.S DEPJt.RTMI£NT OF LAE.Oft • M&npower Adra.!.nbtntloc GRANT NUMBER 

GRANT SIGNATURE SHEET 
\ 

COMPRE~IENSIVE EMPLOYMENT AND TRAINING PROGRAM 

12-5-·0175-21 
MOD IF I CAT I 0'--N"--N-U--'r.t."'-. 9-E-R----f 

GRANToRu.s. Department of Labor 
Manpower Administration 
1371 Peachtree St. N.E. 
Atlanta, Georgia 30309 

GRAr:TEE 

Northeast Florida Manpo~~er Consortium 
Human Resources/Manpower Division 
220 E. Bay St. Jacksonviile, Fla 32202 

T"r,is grant is entered into by the United States of America, Department of Labor, Manpower F.dministration, 
hereinafter referred to as Grantor and (Name of Prime SponrorJN.9..:r.t;.h~.il~.l;. .. f.J.9.rJ!:1..S~: ... N.~!.U?.9.~§.E ... G.9P.SOrtium 
hereinafter referred to as Grantee. The Grantee agrees to operate a Comprehensive Employment and Training 
Procrram in accordance with the provisions of this agreement, including the Comprehensive Manpower Plan 
ar.d such oeneral and special assurances as are included bert~in. Subgrants and contracts extendlng no more ----- ··--~· 
L'lan one year beyond the termination date of th1s grant may be entered mto by the grantee. 

A. GRANT PERIOD 

This Grant agreement covers the period (Date) from ----~-~-~.Y. .... t.?. .... l~.?.~. to ...... ~~!?-.~?. .. }Q.L..~.?.J.?. .... 

8. OBL!GATION 

This action 0 increases 0 decreases IXXdoes not change 

the federal obligation for this grant by {lhi.J action) $ .. ~.~1..'-.~lf ..... _ ....... , to (n~w le"el) $ .. §.!H_,_f?.Z? ............ . 
C. TITLE' AND FISCAL YEAR 

TITLE 

TITLE I 

Base 

Incentive 

DiSCTetionary 

TITLE n 
Base 

Oj!acrt'tionary 

TITLE Ill 
lndia.'1s 

Migrant 

Other 
----- -·--- -- . ... 

TOTAL 

Al'PP.OV'ED FOR THE GRANTC•R 

-

FISCAL YEA!'! 

1974 1975 
TOTAL 

.. 

245,000 290,899 535,899 

145,773 145,773 

-

245,000 436' 672 681,672 

Al'PROVED FOR THE GRA."'TEE 

8~9.rtheast Florida Manpower 
LLO East Bay Street 
Jacksonville, Florida 32202 

-------- ----------------- ···---·-·----;- ~~~--

NP.'t.E ,:.~",:Q i ITLE 

StGr . .:lt.l L'~£ DATE 

'-'·~ 1974 

' ' i 



· .. ' 
SIGNATURE SHEET CONTINUED 

TITLE II 

Northeast Florida Manpower Consortium 

Signature of Authorized Officer 

BAKER . COUNTY 

Thomas Fraser, Chairman 
Typed Name and Title of Authorized 
Officer 

Northeast Florida Manpmver Consortium 
Legal Name of Applicant 

NASSAU COUNTY 

John F. Armstrong, Sr. Chairman 
Typ~d Name and Title of Authorized Officer 

c/o Clerk of Circuit Court 
MacClenny, Florida 32063 

Date of Application 

P. 0. Box 99, Callahan, Fla. 
32011 

Date of Application 
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.. GRANTEE"$ NAME AND ADO'>I:SS 
U.S. DEPARYMI!:NT OF LABOR 

Na.npo«er Adrn1nt..tr- doa b. GRANT NUMBEI=t 

Northeast Florida CETA PROJ[CT OPERA~ING PLAN 12-5-0175-21 
~2Bp~weB Cogsortium c. PROGRAM YEAR COVERED .V THIS GRANT d. TVPE OF PROGRAM 

• ay treet (Month, Dey, Y•ar) 0 1·Title I X:K:!. Tltf6 II 

Jacksonville Fla. 32202 From' 0 7 I 1 I 7 4 To: 06130175 D 3..Qthor Spe<lfy ................................ 

PROGRAM VEAR·TO·OATE PLAN 

I. ENROLLMENT AND "TERMINATION SUMMARY 9/J.D 12/31 31J.1 6/~D 

(a) (b) (c) (d) 

A. TOTAL INOIVIOUALS TO BE SERVED (S""' of A.l and A.2) 14 155 233 J4n 
1. lndlvlduafl Entering This PTo;:ram Ve.ar 34 155 233 346 
2. lndiviCt.:Afl ~rrle:S Ov6r From Prhllous PrO§Iram Year I -·' ·{;-l 

B. TOTAL INO!VIOUALS TO SE TEPMI:-.IATEO OV"'I"lG PROGRAM YEAR (Sum of B.J tlorou~n B.3) 7 ·m 60 17_3_ 
1. Tot11 Entering: Employment . 7 20 46 55 

.a. Olrect Pt.a~m.nu, No CETA 'Trtlnl,g or Employment 5 11 ro _zo 
b. ln"irect PJ•cemenu. Following CETA Tr•ln~ng/Employment 2 7 23 30 
c. Self P(ac.ement 0 2 7 ,) 

2. other Pos.Jtlve Termln.ations 0 1 7 w 
3. Non~Pos.ltlve Termln•tlons 0 9 7 98 

c. NO. INOIVIOUAL.S 1'\,A...,.g) TO 61:: ENROL!.£0 AT THE END OF E.A01 QUAR'TE~t CA ....,... B) L/ 125 173 17J 
II. PLANNED ENROLLMENTS IN PROGRAM ACTIVITIES 

Enter below (•) The number of lndlvl"u•ls to be serv~d fn each progr~m •C11vlty cumulatl•el)f through the program year: (b) The number of lndiviC:u.~fl 
:~~f.:;:~ s~o~i~ e;~o~~~~n:~d e~;he:J~g;~:f!,,~;t~';.'t~h'i~~hha e~~ s~~ i!':n~~:;;.~'• an lndlvlaual who Is. c.oncurnnUy enrou.c~ In more ,,. .. " OM 

9/30 12{31 3{31 6/3D 

PROGRAM ACTIVITY Total Currently Tohl Curr•nUy Total Current1y Tatar Currer.':.l':f 
Served Enrolled Served EnroUed Serv•d Enroflecl ~ ... Enrolit<l 

(a) (b) (a) (b) (a) (b) l•l (t>) 

A. Classroom Trn; .• Prime Sponsor 

B. Classroom Trng: .• Voc. Ecr. 

C. On·1he·Job Tr~lnlng 

0. PubHc Servk:e Employment 34 27 155 125 233 173 346 173 
E. Work Experleoce 

F. Oth•r Activities 

Ill. SUO.W.ARV FINANCIAL P!..AN ($ itl ThoU£and..} IV. CUMUU>.TIVE PROJECTIONS BV QUARTER OF FINANCIAL PLAN (S in Thowa...U) 

A.. Total CETA fund's ev•l11ble during 9{3D i2/J.1 3{31 15/J.O 
this progr•m yur 681 (So'" of A.J c.nd A.2) I•) (b) (c) (IS) 

1. Fund''J c..rrJed In from prevlov'l 
A. Prime Sponsor Obligations progr•m year or other grants 245 9 71 369 681 
8. Tot•l Project~ Expenditures by Program 

2. ~w Funding 436 Activity: (S_, Jll.B); {Sum of B.J 
throuzh B.6) 9 71 369 681 

8. Tohl pro}e<te-d ••pendltures for 1. Clas1room Trng •• Prime Sponsor 3 7 
this pro;r•m yr. (Swn of B.J e..v B.6 6 81 2. On-the--Job Tr•lnlr\9 

'· ............. 45 • 3. Public Se.rvlce Empfoyment 9 71 366 674 
2. Aflow•nces ·;.,. 4. Wor&< E•perlence 

3. Wages 545 5. Services to Clients 

C. Fringe Be~fJtl 84 6. Othsr Activities 

5. Training 7 ·,: c. Proj•cted ell'pendltures for Voc. Ed. In 
6. Services lf&?8~.S~,;~ Specl.al Grants to Governor 

C. Total CET A fur><! I to be carr loci D. Projected e•pendltures of non-Fed. furdl 
Into next grant proc:-am yc~r 

~~=~ 
E. OINr F«!. f\n!5, not In RirrB Spor-ocr~ G..rt 

-'1!:,.:;-!""_::; .. "' ""' ,.;'+~~-; F. GRANO TOTAL Projected Expenditures 
~~~-- '" ~~ . : tS~rn of B. C. D. crad E} 9 71 369 681 

• V. !:IGNIF,CP"iT SEGMENTS. lndfc.ate th-e number of Individuals In each se-l'ment to be l!'rver! cumu~attvety durlr.g the program ye•r. Signiflc:.an-;: 
Msrn~nts mzy be s.~clfled by tl"'e M.anO)ower A~mlnlstrdlon or the Prime pon!'or. 

PROGRAM VEAR·TO·OATE PU>.N PROGRAM VEAR·TO·OATE PLAN 

SIGNIFICANT SEGMENTS 9{30 12/31 3{31 6{30 SIGNIFICANT SEGMENTS 9/3D 12/31 3{31 6{30 

1•1 (b) (C) (<I) (a) (b) (c) (d) , 
5 15 20 30 

.. 
A. Viet Nam Veteran F. 

B. Women 11 45 tiU 80 G. 

c. Be lm.,r Poverty 14 20 33 50 H. \ 

··-

City Youth 8 15 20 f\L5 Jo 0. Inner t-- \ t-"· J. 

VI. 011-'ER ACTIV&TIE.S (Rr{el"'(:ncr 1/.6; I\l.B.6) VII. A. ~ 

~~rE J / ~"J_;J5 1 ::loot• o:h.r •c:i•ltl .. or s:>•.cl•l pr~orarr>! ::>n •then-~ r r· :n~l. O~:sc.rl~.e their obJec.tr...,~s .ar>d list milt'tcn~s 
h ~•rd tl"\e-ir •:hle...,ement In A GUtntita:l.,e Of nuuthe ,, ... ~ 
o: ..-s.entet1on. fOp tic '1(;.]} ....... ,,. \"\ 

' 0 I 
MA 2-202 (I.Lry u; 4) 

·•. 
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U.~. CE:PARTM!:NT OF LABOR • M.a.._ ... ,power Adrni.ni.st.ul.ion 

I PSE PROGRAM SU!Iv~;'IIARY I 2. GRANT NUM30:R 

12-5-0175-21 
r7-~~~~--------~------~--------------------------------------1. PRIME S?ONSOR LIAISON OFFICIAL 

-------------------------
J. CHtCt<. ONE 

Kevin M. O'Melia, Chief Manpower Division 
----·------------------~---

0 TITLE I I£ TITL.I!: II 

4. PRIME SPONSOR/ 
SUBGRANTEE 

OIST R I BUT ION 0" F UN_'D_S __ AN_D ~::_:B~_;S:__ ___ .,------------1 

6. AREA SERVED 7. PO?ULATION 
a. I';Q. OF 

JOBS 9. FUNDS 5. TYPE OF 
UNIT 

F=================+========+~========~==========~====4==-========== 

City of Jacksonville City City 
Designated 
Tracks 

87' 720 173 681,672 

~--====================~========~~==~-==~====~=====h=~=~====•=======T~~=-~c======~c===========~=== 
10. TOTAL 

173 681 672 

11. 07HER ACTIVITIES. 

12.TOTAL 681,672 

MA 2·:?01 
.... ~.y 1974 

• I 



U.S. DEPARTMENT OP" LA&Or:t 

M a.apower-.. Adm~Dlst<atl.oll 

PSE OCCUPATIONAL SUMMARY 

l. CRANT NUiw'8e~ 

12-5-0175-21 

Human Resources 
Staff Placement/Counselor 
Staff-Secretary Transcrip­

tionist II 
Staff-Counselor 
Staff-Clerk II I 

Office Manager 
Clerk Typists 
Child Care Workers 
Nursery Aides 

Public Works 
Uti 1 i ty Workers 
Sanitary Systems Operator 

Apprentice 
Sanitary Systems Mechanic 

Apprentice 
Water Maintenance Trainee 
Engineering Aide 
Light ~ngine Mechanic 
Clerk Typists 

Central Services 
Computer Operator Trainees 
Data Recorders 

JEA 
Customer Services Represent­

ative 
Clerk Typist 

City HUD 
Clerk Typists 
Grounds keepers 
Custodians 

School Board 
Custodians 
School Clerks 
School Helpers 

4. TOTAL :l>-

~2-.-P-RI-ME--SP-0-NS_O_R------------------------·--

Northeast Florida Manpower Consortium 
220 East Bay Streat 
Jacksonville, Florida 32202 

1 

1 
1 
1 
1 
2 
6 
6 

10 

12 

6 
5 
1 
1 
2 

5 
8 

8 
1 

3 
5 
7 

2 
8 
2 

779.00 

532.00 
751 .00 
532.00 
692.00 
440.00 
532.00 
398.00 

508.00 

532.00 

532.00 
508.00 
588.00 
558.00 
440.00 

779.00 

532.00 
751 .00 
532.00 
692.00 
440.00 
532.00 
398.00 

508.00 

532.00 

532.00 
508.00 
588.00 
558.00 
440.00 

558.00 558.00 
507.00 507.00 

461 .00 
440.00 

440.00 
461 .00 
398.00 

398.00 
483.00 
461.00 

461 .00 
440.00 

440.00 
461 .00 
398.00 

398.00 
483.00 
461 .00 

7 months 

7 months 
7 months 
7 months 
7 months 

14 months 
42 months 
42 months 

70 months 

84 months 

42 months 
35 months 
7 months 
7 months 

35 months 
36 months 

56 months 
7 months 

21 months 
35 months 
49 months 

14 months 
56 months 
14 months 

MA 2·200 
"-'>Y 1974 

I 
I 

( 

I 

I. 
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U.S. DEPARYMENT OP' LA'&..:>R 

Ma.e;><>"'e.i-. Adm!AUtn\l.oa 

PSE OCCU?ATIONAL SUM1'JIARY 

1. GRANT NUM3EH 

12-5-0175-21 

3. OCClJPATlONAL TITLE BY EMPLOVINC.. ~GENCV 

(A} 

General Clerk 
Clerk Typist 

Sheriff 1s Department 
Correctional Officers 
Account Clerk 
Police Services Technicians 

Recreation Department 
Park Maintenance Workers 
Crew Leader 

Authorize: 

Community Schools 
Community Service Workers 

Jax Arts Council 
Clerk Typist II 

School Board 
Security Guard 

Florida State Employment Service 
Intervi e\'Jers 

Alcohol Rehabilitation Program 
Counselor 
Counsel Aides 

Sanctuary 
Counselor 

Florida Junior College 
Clerk Typist I 

City Welfare Division 
Social ~Jorkers 

L--,.---· ------·4. TOTAL ::;:;>- r 

2. PRIME SPONS.OR 

Northeast Florida Manpower Consortium 

Continued Page 

NUMB~R 
OF JOBS 

(B) 

2 
1 

2 
1 
6 

30 
3 

10 

1 

1 

1 

1 
2 

2 

CETA WAGE 
RATE 

(C) 

417.00 
440.00 

618.00 
461.00 
588.00 

461 .00 
618.00 

640.00 

461 .00 

449.00 

581 .00 

640.00 
399.00 

640.00 

407.00 

640.00 

CO~!?ARA3LE 
WAGE RATE 

(OJ 

417.00 
440.00 

618.00 
461 .00 
588.00 

461 .00 
618.00 

640.00 

461 .00 

449.00 

581 .00 

640.00 
399.00 

640.00 

407.00 

640.00 

DURATION OF 
EMPLOYMENT 

(E) 

14 months 
7 months 

14 months 
7 months 

42 months 

210 mpnths 
21 months 

50 months 

5 months 

5 rnonths 

5 months 

5 months 
10 months 

5 months 

5 months 

10 months 

MA 2·200 
M>y 197~ 

( 

' 1 .. 
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\1_5. O.EPARTMENT 0 .. LABOP. 

NCI.:>O~e~ Ad~..nt!Qa. 

PSE OCCUP.I\T!ONAL St.•MM~\.RY 

12-5-0175-21 

Girls Club 
Custodians 

Clerk Typist 

4. TOTAL 

2. PRIME SPONSOR 

Northeast Florida Manpower Conso~tium 

f.•,n·f-.;nuod Pnae 

NUMB !OR CETA WAGE 
OF JOSS RATE 

(8) (C) 

2 34:1.00 

440.00 

COMPARABLE 
WAGE RATE 

(01 

349.00 

440.00 

10 months 

5 months 

1165 
MA 2·200 
May 1~74 

( 

( 

I 

l 
} 
( 

I 
I 
I 

I 
I 
I 



MODIFICATION NARRATIVE 

The Northeast Florida Manpower Consortium has assessed its CE~'A 

Title II plans and determined that some adjustment is necessary 

to expedite the spending of its Title II funds for Fiscal Year 

1975. Because of a slow start in the early months of the program, 

enrollment levels were at less than full capacity, thus facilita­

ting a reduction in spending. As of the end of the second quarter, 

December 31, 1974, total program expenditures had only reached 

$71,535 out of a planned expenditure of $233,000. 

In an effort to alleviate underspending and create a high impact 

potential for our Title II funds, we will maximize our expenditure 

level by increasing Title II enrollment slots by ~from 150 to 173. 

The Project Operating Plan and the PSE Occupational Summary that 

is accompanying this modification will reflect our efforts toward 

fulfilling our Title II responsibilities. 



..... 

ll:.s~;:n.FT:LO~ of l'Ui3LlC Sl::RVICE NEWS:. Like all oll1er urban aceas, the 

City of Jac~sor.vi lle is caught between the demaads o~ its cit izer.s for add it iooal 

services and the financial ability to provide these services. un~et public service __ ..• 
needs are spread across the cowplete spectrum of public service; how~ver, the follo-

i. Pub~ic ~orks: 'Jacksonville is currently conducting an extensive renovation 

o! lts SaniLary Syste~. In order to provide the necessary IT~npower, it has been 

cieterr:~ined that the greatest assistance which can be derived from the pro6ra1U.woui.d 

be in tne areas of: 

(a) Sanitary Systems Operator App:entice 

(b) !:ianitacy Systems Nechanics Appre:ot.ice 

(c) Water Maintenance Trainee 

(d) Engineering Aide 
-

(e) Light Engine Michanic · 

(f) Utility "t-Torker 

2 waw t:niorcer..ent; This area of unmet public needs primarily consists ot 

pro~~~~~ in recruitment as well as lack ot financial capability. While unLformea 

~··~~ce o!fic~~s are the pri@ary priocity under law entorcement. needs, other needs 

nave oean chosen for priority. Tnese areas include; 

{a) corrections 

(b) police records 

'') law enforcement trainee 

. .>. .10<..Lai Sec-vices; Social services constitutes a vast area of unmet need ul 

~.-r • .,. cm;.;nur•tty. Primary consideration has been given co areas which have ovea:-.L.:.pp ... n~ 

~o~en~~ai to assist other priority selection. These include; 

\AJ riou~ing and Urban Devalop~ent 

(o) uuval County School Board 

\C) Human Resources 

(o) r-ecreation 

le) Central Services 

4. JhC~sonville Electric Authority: As a result ot the fuel crisis, utti~cy 

•_vst ) '' J .:-;c~sonv i.lle have increascG sharply resu ~ t ir.g i•• acute consu:ner concern. 

~t ~~s oee~ dctermineG that this ?rograrn ~ould ~rovide th~ greatest assistance Ln 

... ~are~ o: customer ~e?~esentativ~. 



C. A~~roach 

5. Counseling and Orientation: Prograffi E~plo~.ent Counselor wil~ provide 

ol~ applicants wit~ intake counseling to c~~e=~ine app=opriate emploY2.ent if eli­

gible or referral for other services if ineligible. In addition, e~plo~ent 

co~~seling will be provided all program participants on a monthly basis or as is 

Ge~~~d necessary based upon the employing agentrs participant evaluation. 

Orientation will be provided by program emplo~.ent counselors and the employing 

agent to inform all program participants conce=ning conditions of e~ployment» wo=k 

r~~es, s~andards for City employees, and grievance procedu=es. 

9. The proposal will be submitted to review by the A-95 Clearing­

~o~se as well as appearing in local newspape= p~~lications. A su~a=y of 

this proposal will be submitted to app=op=ia~e labvr organizations which 

represent City employees. 

Classroom Training 

Through an agreement with Florida Junior College, classroom training in 

civil service examination preparation will be provided for Program clients who 

have taken the civil service test and failed. It is anticipated that this 

training supplemental to work experience will be available to a total of one hundred 

seventy-five clients. 



•' .. 

Concen~rated recruiting efforts will be utilized for the purpose 

of ewploying the special target groups. Program staff will develop resources 

wit"h Veterans Organizations 2 \?elfare Rights Organizations 2 \·ramen Groups, and 

local CAP Agencies, to insure participation from the lower incouua leval and 

wowen's segment of tha unewployed population as part of our goals. 

1975 Discretionary Funds 
Vietnam Era Veterans 
Women 
Below Poverty Level 

1975 Base Funds 
Vietna~ Era Veterans 
Women 
Below Poverty Level 
Inner City Youth 

10 
20 
20 

20 
40 
23 
20 

145,773 

290,899 

Use of discretionary funds is based on statistical data furnished 

in the original narrative Table 3 and page three~ paragraph 6. 



....... 

July - December: 

Positions: 

Program Director 

Program Coordinator 

Fi seal Coordinator 

Program Interviewer 

Placement Coordinator 

Fringe Benefits 

Central Service Charges 

Travel and Other Charges 

GRAND TOTAL 

ADMINISTRATIVE COST TITLE II 

July 1, 1974 to June 30, 1975 

January - June : 

Wage X Months: Wage X Months: 

------------- 1062 X 3 = 3186 

------------- 1284 X 3 = 3852 

1000 X 4 = 4000 1100 X 6 = 6600 

792 X 4 = 3186 871 X 3 = 2613 

------------- 534 X 3 = 1602 

792 X 1 = 792 792 X 6 = 4752 

TOTALS: 

7,038 

10,600 

5,781 

1 ,602 

5,544 
30,565 

4,725 

3,000 

6,825 
14,550 

45,115 



u .. ~- oc~ ..... ~,. ... = .... -r O"' LA!Ito;:r . :Vc .. :'l;;.."':lw.:: A~:u!..;.!..':..:•!~o~ CR'\:"11" N•,J:I.3SM' 

GR~,Nf SIGNATURE S~lEET 12.=.5-0269-37 
CO.'"'!.?.?:.=:ri!::tSr ... -:; !::V.?!-OYl-.t!:Nl" ..A.."'iD 'i"H.A.!I'tl:"'~ !".:·tt>C~~-~ 

fJ!Q~Hr-I~A."i' ION r~~~ .. 1J.C:..R 

G?.:.."'.o;::: ~ u.s. Department of Labor CR"-"'';;:N. E. Florida Nan power Cons or~ ... 

Nanoo-;.;er Administration 101 E. Adams Street 

1371 Peachtree Street~ N.E. Jacksonville,. Florida. 32201 
Atle.nta. Georgia, 30309 

in!s ~r.o:;t !s e;;:e::;-:! bto by t:'1~ U:,it=-<1 St;.t'?s or A_...,e;ica, D~pat::.m~nt of La':>·x. t.!,J..-~;;>owar lidrni.oi>tra::ion 
h:~'-•=Ite: r~~~.-:-~ to cs Grantor .and {N=-n~ at P6m~ Spor.sn-J .N .• E • .E'.la .•.... ti~.rJ..P.Q~'!.g_!,' Cons· or t i um 

ium 

h:~l.:::a~:e~ ra~2r;~.J, t:> a;; Grantee·: ' The Grantee i!\;rees to. o~nt~ a.l'l. Empbymen~ ~-;;d":r;~-~~~g 
• PrJ-~1\_i.'l_i!~~o~"~;:~ Y!ith_L}e_P.rRvisL::l!!~ 9.!. t.\i~ i!!:j'eEOr:~.~C!t._i~!~din:t ~!= .• g-£a:."l.t-":;>pl..ica.tion. sb<>:=.t and. the 

narra t2 va--::! s-..;c_!l_t.-:!~:-31 i!:ld ~:_cUI 2s_;u.-aaces. z~ are h:c_l~~e-d }-,ere~. - "'i 

Thii Gta:~t ~ra~o.,nt 1.:0'1~!$ th!! po:riad (Dau) from ············--·-·······--····-·-· to ---·---·----·----·-·-·-------

B. 03LIGATi0~1. 

Tn~ i!CDOll 00 increa~s 0 d~rea~s 0 does not cha.'l:i!! 

399~626 399.626 t.'le !ed~ral o1it!;a:io:t for this gra:tt bj' (:hu t:crior.} $ ....... ·-··--···--·····--·-·· to (r:~- ~wdJ .$. ____ _! _____ _ 

C. TITLE' AND FISCAL YEAR 

TITLE 
FIS.CAL YEA~ 

l.'::JI:> TOTAL 

TITLE~ VI '3 99,. 626 399,626 
Eu. 

Dis..::re tionar.r 

'l'OW.L 399,.626 399,626 



GRANT SIGNATURE SHEET 

John F. Armstrong, Sr.,- ~Chairman 
Board of !-;assau County Co-mmissioners 

R. H. Davis, Chairman 
·Board of Baker County Commissioners 



Application for Initial Funding under Title VI 
Emergency Job Programs, Comprehensive Enployment and 
Training Act, as amended 

Name of Applicant: NORTHEAST FLORIDA CONSORTIUM 

Application is hereby made for financial assistance under Title VI of the Comprehensive 

Employment and Training Act of 1973, as amended. The funds requested in this applica-

tion are based on an estimated allocation furnished to the eligible applicant by the 

u.s. Department of Labor. A portion of the estimated allocation is being made available 

to the eligible applicant. 

The applicant agrees to plan the use of the total estimated allocation for a grant 

term of 12 months or less from the date of approval of this application and to submit 

a program narrative showing tentative plans for the use of the total funds. 

The applicant agrees to start hiring immediately after approval of this application 

toward the first month plan level included in the program narrative attached. The 

applicant agrees to submit an application for the remainder of the funds allocated 

for his area within 30 days after submission on the initial grant application or 

after a greater period of time as determined to be necessary by the ARDM. 

The initial funding will be merged into the full funding grant and the term of the 

grant will be for a maximum of 12 months from the date of approval of the initial 

funding. 

The applic2nt agrees to design projects which will: 

(a) employ the maximum number of participants. 

(b) provide services most needed by the coffiDunity. 

(c) result in an average wage of $7,800 per participant to the 
extent feasible considering the average wage and cost of 
living in the area. 



.. 

The applicant agrees to plan and conduct its program in accordance with the 

regulations promulgated by the Secretary of Labor (29 CFR 99). In particular, 

the applicant hereby makes the assurances and certifications contained on the 

attached assurances and certification sheet. 

The applicant certifies that he has authority to receive, expend, distribute, and 

grant funds for the purposes contained in the attached narrative. 
; 

The applicant warrants that he has the authority by statute, or will have authority 

by agreement, to require the subagents and employing agencies and contractors 

recei~ing funds, to adhere to conditions and requirements established for the use 

of the funds granted under Title VI of the Act. 

!\REA COVERED BY APPLICANT 

ignature 

JACKSO~~ILLE (DUVAL COUNTY), FLORIDA 
BAKER COUNTY, FLORIDA 
NASSAU COUNTY, FLORIDA 

Title of 
Official 

MAYOR 

FORMA USE 
Date Received 

Date Approved 

Grant Number 

12-5-0269-37 
Date 

/-7-7s-



APPLICATION SIGNATURE SHEET 

john F. Armstrong, Sr., ·chairman 
Board of Nassau County Commissioners ' . 

R. H. Davis, Chairman 
Board of Baker County Commissioners 



PROGRl\H NARRATIVE: 

( 1) 

This narrative will reflect labor market trends for the Jacksonville SMSA from 

A•.rgust 1974 up to and including N:::>vember 1974. The Jacksonville SMSA includes 

the counties of Duval, Kassau, Baker, Clay and St. Johns. 

The total Civilian lab:::>r force for the Jacksonville SMSA has continued to in­

crease while the total number of individuals employed in the area has continued 

to decrease. (See chart I). The total number of persons unemployed, and the 

unemployment rate has continued to rise reaching a high of 5.6% unemployment 

at the latest count, November 1974. This November figure does not reflect the 

Decel"'1ber lay-off of 450 professional personnel by Offshore POwer Systems (please 

see enclosed letter), nor does it reflect the loss of construction and construc­

tion related jobs due to cancellation of projects begun earlier in the year by 

O?S. Figures for December are not yet available. 

The nationwide recession, though slow in reaching the Jacksonville area, is 

beginning to quickly make an impression locally. The Construction industry 

has been slowed considerably. Employment in the Construction industry has 

i~J?ped from 20,500 in September to 20,100 in N:::>vember. Jacksonville's stabi­

:~~in; industries, trade, insurance, and banks have up to this p:::>int, somewhat 

::.::: .. :e::ted the area f:c::n'l an empl=>yment do'.·:;tturn. This protective situation v:ould 

- -....... this is th-:' si. t'..:~tion can bs r'OL"2 clearly dEt<:rrr.in:·J b~' anolyzinJ the De-

,. laoor mark.c:~ ::.::c:n.':s \·:h'?n thc;y c!.:CC released. 



Page two. 

v:ith Section 602 (d) of the Act, the administrative staff of the public service 

jobs program will, to the maximum extent feasible, give preferred consideration 

to those individuals listed in section 602 (d) of the Act. However, occupational 

experience and qualifications will be the major deciding factor for the hiring 

of an individual. If a ·!>articular position is available and no person .who fits 

into the catagories established in section 602 (d) of the Act can be found that 

possesses the qualifications necessary to effectively fill the p~sition, then 

the p~sition will be filled by someone other than those individuals wh~ qualify 

for preferred consideration under Section 602 (d) of the Act. 

(2) 

The N~rtheast Florida Manpower Consortium (Duval, Baker, Nassau Counties) will 

provide employment opportunities to the unemployed, underemployed and disad­

vantaged within the Consortium for a duration of not less than six months. 

Participants of the Public Employment Program will be employed in the occupa­

tional fields of: Health Services I Public viorks I Human Resources I Recreation, 

Veterans Services, Florida State Employment Service and the Unemployment Com­

pensation Bureau as well as other occupational fields within the City. Parti­

cipa!1ts will receive v:ork experience opportu!!ities \·lhich will enable them to 

see:-: •msJbsidized employment at the conclusi~!1 o:: the program. Every effort 

will be made to absorb these program particip~~ts into standard public service 

~~:st in this area, no positive state~cnt o:: t~~~sitio~~l g~als ca~ be made 



Page three. 

It is estimated at this time, that eighty (80) individuals will be abs~rbed 

into the Public Employment Program by the end of the first calendar month of 

operation. 

(3) 

The occupational fields .selected for Public Empl~yrnent Program participants 

are those which provide essential services to the citizens of the Consortium 

area. Participants of the program will gain valuable work experience oppor-

tunities as well as render essential services to the Community in the fields 

of Health, Public vlorks, Human Resources, etc. 

( 4) 

The ~~rtheast Florida r1anpower Consortium will, serving as -the eligible appli-

cant for Title VI funds, accept and distribute these funds on a percentage of 

population basis. A percentage of population basis is being used as opposed 

to a percentage of unemployed basis because unemployment information for all 

counties within the Consortium is not available. 

1. Jacksonville/Duval County 

2. Jackso;wille Beaches (Including 
Jacksonville, Neptune, Atlantic. 
and Naypo~t) 

3. Nassa~ Co~nty 

Population 
503,997 

24,868 

20,626 

Allocation 
90.2% 

4.45% 

3.6% 

1.66?: 
l:J). oo::~ 



CHART I 

AUGUST S EPTE~·fBER OCTOBER 

Civilian Labor Force 277,100 277,100 277,600 

Total Employment 265,100 264,800 264,200 

Unemployment 12,000 12,300 13,400 

Unemployment Rate 4.3 4.4 4.8 

ESTIMATED ~M~LOYMENT_ IN NOX-AGRICULTURAL 
ES~ABLISHMENTS IN THE JACKSO~VILLE SMSA* 

CHART II 

MAJOR INDUSTRIES SEPTENBER OCTOBER 

Manufacturing 31,500 31,500 

Contract Construction 20,500. 20,200 

Transportation, Communications 
Electricity, Gas, Sanitary Service 22,800 22,600 

Trade 65,500 63,300 

Finance, Insurance,: & 'Real Estate 25,600 25,600 

Service, Hiscellaneous, lUning 42,700 42,600 

Government 43,800 43,900 

TOTAL 252,400 251,700 

UOVENBER 

280,100 

264,300 

15,800 

5.6 

NOVEMBER 

31,600 

20,100 

22,500 

65,600 

25,900 

42,900 

43,900 

280,100 

* Duval County Labor Market Trends, State c~ Florida, Departnent of 
Co~~2rce, September, October, November. 



December 5, 1974 

Hr. Sim L<L':lbrecht, Chi..ef ~ Bureau of Err.p lo;,.--m~nt Services 
ATTN: Placerr.ent Services/ Job Order Services 
G. H. Riedel, Acting Manager, FSES; Jacksonville 
By: Patsy Partin, Employment Intervie~-1er 
Labor Supply Bulletin 

In accordance with the bulletin dated July 14, 1974~ the following 
subject information is submitted for the ES Ja~ksonville Local Office 
for the month of Novembe:z::~- 1974 •. 

DOT TITLE 

Electronics Tech. 
Accountant 
Public Relations 
Adru. Asst. 
Canst. Supt. 
Manager Train~es 
Secretary 
Clerk Typist 
Bookkeeper J 
Cashier 
Clerk Gen. Office 
Receiving Clerk 
Stock Clerk 
Receptionist 
Salesmen Gen. 
Nurse Aid 
Guard 
Porter 
Auto r·fechan ics 
Aircraft Nech. 
Electr0nic Mech. 
Carpente-r 
C3cp2~:~r's Helper 
M~~nt. Xa~ Bldg. 
Tr~c~ Jriv2r, H~avy 
T :-:_~_.F_: ~: :.:.:·:~i \..2 :-' L l ~ht 

DOT CODE 

003.181 
160.188 
165.068 
169.168 
182.168 
189 ... 168 
201.368 
209.388 
210.388 
211.368 
219.381 
222.387 
223.387 
237.368 
289.358 
355.878 
372.868 
381.887 
620.281 
621.281 
828.281 
860.381 
869. 8SL, 
89;1.]81 
90S. 8S 3 
9J6. S$3 

Number of Surplus 
Applicants Not Ex­
pected to he Absorbed 
In The Local Lobar 
Market 

7 
16 
12 
19 

7 
31 
23 
35 

9 
13 
20 
23 
45 
13 
56 
16 
16 
20 
24 
19 
17 
23 
28 
21 
53 
28 



Assurances and Certifications 

A. General Assurances 

1. The grantee assures and certifies that: 

a. It will comply with the requirements of the 
Comprehensive Employment and Training Act of 1973 
(P.L. 93-203, 87 Stat. 839), hereafter referred to 
as the Act; and with the regulations and policies 
promulgated thereunder; and 

b. It will comply with OHB Circulars numbers A-95 and 
FMC 74-4 and 74-7, as those circulars relate to the 
utilization of funds, the operation of programs, 
and the maintenance of records, books, accounts, 
and other documents under the Comprehensive 
Employment and Training Act. 

2. The applicant further assures and certifies that if the 
regulations promulgated pursuant to the Act are amended 
or revised, it shall comply with them or will notify 
the Assistant Regional Director for 1-lanpmver (ARD!·l) 
within 30 days after promulgation of the amendments or 
revision that it cannot so conform, so that the ARDM 
may terminate the grant. 

3. In addition to the requirements of 1. and 2. above, and 
consistent with the regulations issued pursuant to the 
Act, all applicants make the following further assur­
ances and certifications: 

a. It possesses legal authority to apply for the 
grant; a resolution, motion or similar action has 
been duly adopted or passed as an official act of 
the applicant's governing body, authorizing the 
filing of the application, including all under­
standings and assurances contain~d therein, and 
directing and authorizipg the ~erson identified as 
the official representative of t~e applicant to act 
in connection ~i~h the applj_c~~io~ and to provi~e 
such ~dditio:~.al ir:..::ormation as ~~a:;- be required; 

b. It \vill con:ply '.·:itl1 Title VI o= the Civil I?..ights Act 
of 1954 (P.~. 83-35~) and in ~=cordancc with Title VI 
of th~ A~t. No person in the ~~~~ed States shall on 
tr.e ::~~o!_:nc1 of race~, color.-, sc::-:, .: _-·-3, o~c r.:.J~t.LoT'1.::-:.l o::""i:;~.~l 7 

L _____ ·-- .. ----------------------------- ----------- -------------~ 

: 

-. 



Assurances and Certifications 

be excluded from participation in, be denied the 
benefits of, or be otherwise subjected to dis­
crimination und~r any program or activity for which 
the applicant receives Federal financial assistance 
and will immediately take any measures necessar~ 
to effectuate this aareement. 

c. It \vill comply with Title VI of the Civil Rights 
Act of 1964 (42 USC 2000d) prohibiting employcent 
discrimination where (l) the primary purpose of a 
grant is to provide employment or (2} discrimina­
tory employment practices will result in unequal 
treatment of persons who are or shpuld be benefit­
ing from the grant-aided activity. 

d. It wil~ comply with requirements of the provisions 
of the Uniform Relocation Assistance and Real 
Property Acquisitions Act of 1970 (P.L. 91-646} 
which provides for fair and equitable treatment of 
persons displaced as a result of Federal and 
federally assisted progr~~s. 

e. It will comply with the provisions of the Hatch 
Act which limit the political activity of 
employees. 

£. It '-rill comply with the require:=e~t that no prog-..ca.m. U:'!.der 
the Act shall .involve politic~l activities. 

g. It -;.;ill establish safeguards to prohibit employees 
from using their positions for a purpose that is or 
gives the appearance of being motivated by desire 
for private gain for the2selves or others, par­
ticularly those with vrho~ they have family, busi­
ness or other ties. 

h. It vdll give t.he Departse::t o£ Labor and the 
Comptroller General, thro~~~ any authorized rep~e­
sentative, the access to an~ t~e right to e~a~ine 
all re·=ords, bc)·:Jk.s, pa~Y?-~s c .. ::- d.c:-2LL--:-:==::ts r~la::.ed. to 
the: gra:1t. 

-------------·------·-------- ·--

7 



Assurances and Certifications 

for participation ~n such program because of race, 
creed, color, national origin, sex, political 
affiliation or beliefs. (Sec .. 703(1), ?12) 

j. Participants in the program will not be employed on 
the construction, operation or .naintenance of that 
part of any facility which is ~ ;ed for religious 
inst~uction or worship. (Sec. 703(3)) · 

. k. Appropriate standards for health and safety in 
work and training situations will be maintained. 
(Sec. 703(:))) 

1. Conditions of employment or training will be appro­
priate and reasonable with regard to the type of· 
work, the geographical region and the proficiency 
of the applicant. (Sec. 703 (4)) 

m. Appropriate workman's compensation protection will 
be provided to all participants. (Sec. 703(6}) 

n. The program \'lill not result in the displacement of 
employed workers or impair existing contracts for 
services or result in the substitution of Federal 
funds for other funds in connection with work that 
would otherwise be performed. (Sec. 703(7)) 

o. Training \vill not be for any occupations \vhich 
require less than b:o weeks of pre-employment 
training, unless immediate employment opportunities 
are available in that occupation. (Sec. 703(8)) 

p. Training and related services will, to the maxinum 
extent practicable, be consistent \vi th every indi­
vidual's fullest capabilities and lead to employ­
ment opportunities whi~h will enable participants 
to beco2e econo[\tically self-sufficient. (Sec. 
703(9), lOS {a) (6)) 

q. Ins ti tx. tior,e.l skill tr ,"} i n.i .. ng c..nd trair...Lng on t.he 
job shall 9nly be for o~cupations in which the 
Secretary or th~ pri~e sponsor has determined 
the~c i3 ~easun2ble expecta~icn for e~ployo2nt. 

---·--·-·---·-_(_S~'c:_._}_~'~(l'))_)_) __________ ·-------------' 



Assurances and Certifications 

r. CETA funds will, to the ext~nt practicable, be used 
to supplement, rather than supplant, the level of 
funds that \VOuld othen.,rise be available for the 
planning and administratio~ of programs under the 
prime sponsor's grant. (Sec. 703(11)) 

s. It \vill submit reports as required by the Secretary 
and will maintain records and provide access to 
them a~'necessary for the Secretary's review to 
assure that funds are being expended in accordance 
with the purposes and·provisions of the Act, 
including the maintenance of records to assist 
the Secretary in determining the extent to which 
the program meets the special needs of disad­
vantaged, chronically uner:-,?loyed, and lovt income 
persons for meaningful employ~ent opportunities. 
(Sec. 703(12) ~ 311 (c)) · 

t. The program will, to the r.aximum extent feasible, 
contribute to the occupational development or 
upward mobility of individual participants. 
(Sec. 703(13)) 

u. The program has adequate aQ~inistrative and 
accounting controls, personnel standards, evalua­
tion procedures, availability of in-service train­
ing and technical assistance programs, and other 
policies as may be necessary to promote the 
effective use of funds. (Sec. 703 (14)) 

v. The program makes appropriate provision for the 
manpower needs of youth in the area served. 
(Sec. 703 ~15)), and will assc.:re that 

(1) Individuals receiving trai~ing on the job 
shall be compensated by t~e employer of 
such rates, including ?e~iojic increases, 
as may be deemed reas-:::-.=:.ble under regulaticms 
prescribed by th_e Se::;:-::-et?..r:y, bt!.t in no eve:-~t 

at a rate less the>'""::.:-.::.:: sp2cified in 
S e c t ion 6 ( a) ( l) o f t ::-. e ~ 2. i r L 2.b or S tan d 2. :: d s 
Act of l938()C, if hi..::-:_-=:::, t_-:_n.Cc:c t11e c.p?li~at;le 

S t a t e o r l o :: ell rri n i ::- ..:. :· · .. : ::. .:;-e lc:.· ... : . ( S e c . lll ( b ) ) 

·--·---------------~-- ·--- ------·----------



Assurances and Certifications 

be lower than whichever is the highest of 
(a) the minimum wage which would be 
applicable to the employee under the Fair 
Labor Standards Act of 1938, if 
section 6 (a)( 1) of such title applies to the 
participant and if he were not exempt under 
section 13 thereof, (b) the State or local 
minimum wage for the most nearly comparable 
covered employment, or (c) the prevailing 
rates of pay £or persons employ~d in similar 
public occupations by the same employer. 
(Sec. 208(a)(2)) 

w. It will comply with the labor standards require­
ments set out in section 7 06 of the Act. 

x . Services and activities provided under this Act 
will be administered by or under the supervision 
of the applicant. (Sec. 105 (a) (1) (D)) (Sec. 205 
(c) (1)) 

B. Additional Assurances for Title I Progra~s 

In carrying out programs ·under Title I of the Act, the 
applicru~t assures and certifies that: 

1. ManpO\ver services, including job development, will 
be provided to those most in need of them including 
low income persons and persons of lini ted English­
speaking al-·ility, and that the need for continued 

• I 0 
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Assurances und Certifications 

funding of programs of demonstrated effectiveness 
is considered in se~ving such persons. 
(Sec. 105 (a) (1) (D)) 

2. Programs of institutional skill training will be 
designed for occupations in which skill shortages 
exist. (Sec. 105(a)(6)) 

3. The plan meets all the requirements of section 105(a) 
and that the applicant will comply with all provisions 
of the' Act. (Sec. 105 (b)) 

4. It will make such arrangements as are prescribed by 
regulation to assist the Secretary in carrying out 
his responsibilities under sections 105 and 108 of 
the Act. (Sec. 105(a) (7)) 

c.. Additional Assurances Relating to Public Service Employ­
ment Programs and All Activities Funded Under Title VI 

The grantee also will: 

1. a.ssure that only persons residing in the area served by the 
eligible applicant under Title VI o:Llhe Act Hill be hLce:1. to 
fill jobs created tmder the Act and that the public services· 
provided by such jo~s shall, to the extent feasible, be 
designed to benefit the residents of such areas except that 
funds allocated under Title VI of the Act, (sec. 603( -3.) ('2)(B), 
to an area eligi hlc for a.ssistance u.n..der Title II of the Ac:t 
shall only be used to provide project and program opportunities 
to persons residing in those aree.s of substa..'"l.tie.l U.11e:2plo;yment 
(as defined in sees. 204(c) 603(a)(2)). 

2. assure that special consideration •.:ill be given to thn filli!'..g 
0f jobs uhich provide sufficient pr-::.spe9ts for adva.:."lcer:;en.t or 
suit:3.ule continued employment by p:::::cvi:ii.n.g co:-:tple.c:ent3ry 
tr~l·~'1i"r1""" ~.n.u' ..,._=>....,DO'"""-,-. servl.C"'S rlp-::c_c---,=-7-~Q· ·to (1) p-,.. . ...-,O.L"' t·1-.~ c1 -----..:._) ~- .l.r.l-...:..L.L. .. .._._ - V t,;: ~,_,;.,_.._._...:::;--- -'-' - -V-- l.J._ :.L,__ 

advc.ncs-::-:-n_t of pa.rticip:::.n.ts to e::-_ _;,2.)~,-:-:.~!"lt or tra.ini~g op_:-~·o~tu.r1.i­

ties su~t -:.:~tl~· to th-:: ir1:-:li·\··icl1..1.0S i:--_-_-::2. -.,.~..1, 't.rhet!1r::r i!1 the r,:_.tblic 

OY' p·r•-j -.-_-: -;-~ .-,c,,-.-Ln-r 0 f"" +1,-,.-:--~ nco·..-,nf:""1-;,... c·)) :"1-('l-li --1.--:l r.~ yo·Li r. i ....... ;::v-.+:. 1,T.; -(' 'n 
.L ___ -_..__ .. ,_._. :::;,.._..~,_,L·v- __ v..._ _ _, ~ .:..-'-'"··',.r) - ..... ~..;-"-'\.-\...,_,_. ..t'·-"-V--"1....•-l-'_.-t ..... ._;, •. _ .... 

s1-:ill::: fo·.:: t,..~hicll ther~ .:!.s en. artLi-~i:;<~- ~-::-:~_ his):. d.::;::!~:r~.~~-, or ( 3) 
p l~o~.--i<; ~_. ~~- ~~t i ~ i p.~:xt"t .-:; ~·: .i tl1 s~::<L _L~-. t-::: -_- ~: :·~):.~-=: :::·L skills ; p~~o~ .. -i :_ s c: 
ho;,-:c·~.:~~- :h?.t nothir~.:.~· co:Lt::linecl .!.r~ --=-_:-. .::.~=- ;.::..=c-a.;-.r.::.:;-·~-l s:-..::-.ll b2 co~-~­

st:--:..J.:''·._: ..::·-) ~r:?.clu_d:_) 1-'-·:.:~·~-~-:::x-.!.3 o~-- p~:.--c~ ·:>-=-~~:: f'o:2 \·,'"!lv~:: th:~ _f·or:-..:.-j·-;2.:'-.i::, 
go:!.l.-: :: :·.~ ll_:J L fe::!.s~_1_-lc· s·: .. e.p[)~o.::.3. :~ :;_-~_ ~:; e~·=c-.:.:p ~- ·,_'}i·~':~:.-'2 e~..:E::~--~~· ·= v .. t.,_.::c.,!· 

L----------------
~~:]ex:·~ ,:~{tj_~~~ 6~ L_ "Jc 1+~,n -~~~~-0 ( ~; ~:~=, .. ;, ~~ ~ 7~=) n~1' ~:-~~;:'2 ~if~:r:;.t 



3. 

4. 

5. 

6. 

Assurances and Certifications 

assure (1) that special consideration in filling 
job!o: will be given to unemployed persons who served 
in the armed forces in Indochina or Korea on or 
after August 5, 1964, in accordance with criteria 
established by the Secretary (and who have received 
other than dishonorable dischar_ges), and (2) that 
it shall (i) make special efforts to-acquaint such 
veterans with the program and the public service 
jobs available to veterans under the Act, and 
(ii) coordinate efforts in behalf of such veterans 
with those activities authorized by chapter 41 
of Title 38, United States Code (relating to Job 
Counseling and Employment Services for Veterans) , or 
carried out by other public or private organizations 
or agencies; and when feasible establish a veterans hiring 
goal of 30 percent; (Sec. 20.5(c)(.5)). 

assure that, to the extent feasible, public service jobs shall 
be provided in occupational fields which are most likely to 
expand within the public bf private sector as the unemployment 

fate rece~e~ etcept ~here exempt under Section 604 of the Act; 
Sec. 205~cJ(6) 604)J. 

assure that special consideration in filling transi­
tional public service jobs will be given to unemployed 
persons who are the most severely disadvantaged in terms 
of the length of time they have been unemployed and 
their prospects for finding employment without assist­
ance, but such special consideration shall not authorize 
the hiring of any person when any other person is on . 
lay-off from the same or any substantially equivalent 
job ; (Sec . 2 0 5 (c) ( 7) ) 

assure that no funds will be used to hire any person 
to fill a job opening created by the action of an 
employer in laying off or terminating the employment 
of any other regular employee not supported under the 
Act in anticipation of filling the vacancy so created 
by hiring an employee to be supported under the Act; 
(Sec. 205 (c) (8)) 

7. assure that due consideration be given to persons who 
have participated in manpower training programs for 
whom employment opportunities would not be otherwise 
immediately available; 

'111 

' 



L __ _ 

Assurances and Certifications 

8. assure that periodic review procedures established 
pursuant tc section 207(a) of the Act will be co~plied 
with ; (Sec . 2 0 5 ( c). ( 1 7) ) 

9. assure that agencies and insti tutiotts to \-:hom . 
financial assistance is made availabl~. ·under this· 
t~tle have undertaken or will underta~, analyses of 
job descriptions .and reevaluations and, where shown 
necessary'· ,revisions of qual.ification requirements 
at all levels of employment, including civil service 
requirements and practices relating thereto, in 
accordance with regulations prescribed by the 
Secretary, with a view toward removing artificial 
barriers to public employrr.ent of those \olhom it 
is the purpos~ of Title VI to assist; 
(Sec. 205 (c) (18)) 

10. assure that, where appropriate,-- it will maintain or 
/ 

provide linkages with upgrading and other manpower 
programs for the purpose of (~) providing those 
persons employed in public service jobs who want to 
pursue \olork witl1 the employer, in the same or sirnilar 
work, with opportunities to do so and to find permanent, 
upwardly mobile careers in that field, and (2) provid­
ing those persons so employed t,.lho do not \-lish to 
pursue permanent careers in such field, and (3)pro­
viding those persons so employed who do not wish 'to 
pursue permanent careers in such field, with 
opportunities to seek, prepare for, and obtain work 
in other fields except where exe2pt under Section 604 of the 
Act. (Sees. 205(c)(l9) and 604)). 

11. assure that all perS')llS e:'lployei ll!1.ier 211.y program, other than 
necessa~rs technical, superviSOXJ", Er.i adoinistrative personnel, 
will be selected from arnong u.ne::::ploj-e;:l c:.nd u:.'lclereillployecl persons 
and that u:c.der Title VI preferrei co:::.;::ideration sh;:.l_l be g·iven, 
to the maximu.rn extent feasible, co:::2i2tent \·:i th p::cocrision.s of 
the Act, to lmemployecl perso::~s '.··~o i'l.a,_-e e::-:haustc::d v.ne:::plo;;rment 
insur2.nce b2nefi ts, to lJ_ne,-::plo~·ei :;:=::.'.::;:J:-ts :.ho a.::.·e not eligible 

12. 

for U nr~·~'plo••n).:ont ;-(l<:Ol.)r."nc;c. 1--.::>·eoc-~ "-::- (.-:o·.-.~=-~·t f'o·:·· '[•::·ro:o'JnS 1 =~'...-i"'.::r --·-... i~·- .:~~· .._,_.J, -- ...... __ ........_ __ _. ....,.,...._,;,.._. __ ¥ ..... \._. __ ...__.. .... ..t"' -- ....... - _.._ -- ___ ..._.._ ... .1..1.,;.._) 

\:or~: e~'-:P~ ~ieE:::e) 2.nd to \.l..'.:.?:.:::;l :::>~::;:: :; :::::-.:: .::>ns ',:ll:::> h3.::-:; 't:::en t:.ne::rplo.·r~cl 
fo_r· 15 Q_t_· L.0l'8 1::'·-~<.":;~(S:. 
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Assurances and Certifications 

13. assure that not more than one-third of the -participants in the !?rogram •·;ill be employed 1n 
a bona fide professional capacity (as such term is 
used in section l3(a) (1) of the Fair Labor Standards 
Act of 1938), except that this p~ragraph shall not 
be applicable in the case of participants e~loyed 
as classroom teachers, and the Se~retary may waive 
this lirri tatipn in exceptional circtL.-:tStances; 
(Sec. 205{c) (22)) 

14. assure that. job opportunities vrill be allocated among State and 
local public agencies lri thin its ara2., considering such factors 
as opportunities f'or tr~~sition, early ~irir~ opporbLn;ties 
available within each area. Also, to the extent feasible, 
job opportunities will be provided in tbe local State EDploJ~en 
Service and Unemployment Insurance Ser-,rice to assist in meeting 
increased -vmrkload resulting f'rom. hi;::-'-ler U.."l..efilployment rate~. 

15. assure that the jobs in each job cate50r.r in no uay in.frir..ge 
upon the promotional opportunities 1-~-7 ch vrould othenrise be 
available to persons currently employed. in public service jobs 
not subsidized under the Act, and ass,~e that no job will be 
f'illed in other than an entry level position in each job cate­
gory until applicable personnel proceaures and collective bar­
gaining agreements have been cooplied. '..-ith; (Sec. 205(c)(24)). 

16. assure that jobs are in addition to those that 1·rould be f'u.."!.ded 
by the sponsor in the absence of' assis~~ce under this Act. 

17. assure that it ·Hill plan and use the fur..ds made available U.."lder 
Title VI of the Act as ·amended, over not t:!.Ore tha....'l a 12-!!lonth 
:period 1·ri th :pla..'1.s for that period beir~ put into effect du.::-in.g 
the initial flli"ldiP~ period and it ~~~srstands that reallocation 
of funds 1:1ay occur if the funcls are .r_.:lt u..:::-9d. 

18. attest that ti.1e hanpower Consortiu::rr agreei-:lent under the 
Comprehensive Employment and Training Act (CETA) covers 
activities under Title VI of the Co.nprehensive Er~.ployr:'.ent 
and Training Act. 
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Assurances and.Certifications 

The a?plicant also certifies that the infornation in this 
application is correct· to the bs=st. o: its knm·iledge and 
belief and the filing of this ap?lic:tion has been fully 
autcorized. 

H~\S G. T&~ZLER, JR. 
(Typed Na~e & Title of 

Authorized Officer) 

Officer) 

~-==_J __ 
Ch:1irnar. 
3oard of Eaker County Corr.Dissioners 

101 EAST AD:\HS STREET 

( ;.:::l:J.re s s) 

}:AYOR 

/-7-7~ 
(D~te of Application) 

F 


