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U.S. DEPARTMENT OF LABOR

b. GRANT NUMBER

o. GRANTEE'S NAME AND ADDXLSS Manpower Administ: doa
Northeast Florida CETA PROJECT OPERA” ING FLAN 12-5-0175-21
A i c. PROGRAM YEAR COVERED .Y THIS GRANT d. TYPE OF PROGRAM
528pﬁve§a§oggggg%um (Month, Doy, Year) ’ O 1-Tie KXz tiwe
Jacksonville, Fla, 32202 [rem 07/1/74 710 06/30/75 D) 3-0ther Specify oo
PROGRAM YEAR-TQ-DATE PLAN
L. ENRDLLMENT AND TERMINATION SUMMARY 9730 12/31 3731 6/30
() (®) {c) (¢}
A. TOTAL INDIVIDUALS TQ BE SERVED (Sxm of A.I1 and A.2) 34 155 233 346
1. Ingdlviduais Entering This Program Year 34 155 233 34
2. Indivicuais Carrled Over From Previous Program Year r? e ¢ : o v B, . -
B. TOTAL IND!VIOUALS TO BE TERMINATED DURING PROGRAM YEAR (Sum of B.J through B.3) 7 0 17
1. Total Entering Employment . - 7 20 46 55
a. Direct Placements, No CETA Training or Employment 5 1 1 1F 207
b. Ingirect Placements Followlng CETA Training/Employmaent 2 7 23 30
€. Sel Placemeant 0 2 7 5
2. Other Positive Terminations 0 1 7 20
3. Non-Poslitive Terminatlions 0 9 7 98
C. NO. INDIVIDUALS PLANNED TO BE ENROLLED AT THE END OF EACH QUARTER (A minus B) Z7 125 173 173

. PLANNED ENROLLMENTS IN PROGRAM ACTIVITIES
Enter balow (s} The number of individuals to be served In sach program activity cumulatively through the program year; {b} The number of Indivicuals
planned to b= enrolled In each program aclivity at the end of each quarier; an Indivicual who is concurrantly snroiled In more tran one

aclwl!y shouid b= counted in each activity In which hes or she Is enrgiled.
9/30 12731 3/32 €/50
Total Currently Total Currently Total Currently Total Currenily
PROGRAM ACTIVITY Served Earclied Served Enrolied Served Enrclied Served Enrolied
{a) {b) (2) (b} (2) ) (2} [(2)
A, Classroom Trng., Prime Sponsor
B. Classrcaom Trny., Voc. €ad. =
€. On-the-Job Training
. Public Service Employment 34 27 155 szs 233 173 346 173
E. Work Experlence
F. Qther Activities
1H, SUMVARY FINANCIAL PLAN (3 in Thousands) IV. CUMULATIVE PROJECTIONS BY QUARTER OF FINANCIAL PLAN (8 in Thousands)
A. Total CETA funds zvaliable during 9730 iz2/31 3/31 /30
this program year 68 1
(Sum of A.} end A 2) {a) (b} {c) <)
1. Funds carried in from previous -
program year of other grants 245 A. Prime Sponsor Obligations 9 71 369 681

8. Total Projected Expenditures by Program

Activity: (See 1ILB); (Sum of B.1

2. New Funding 436 through B.6) g 9 71 369 681
B. Total projected expendltures for 1. Classroom Trng., Prime Sponsor 3 7

this program yr.(Sun of Bl tuvu RS, 681 2. On-the-Job Training

1. Administration 45 3. Public Service Employment 9 71 366 674

2. Allowances 4. wWork Experience

3. Wages 545 5. Services to Cllents

4. Fringe Benefits 84 6. Other Activities

5. Training 7 Projected expenditures for Voc. Ed. in

6. Services Speclal Grants to Governor

C. Total CETA funds to be carrled
inta next grant program year
(A minus B)

D. Projected expenditures of non-Fed. funds
Other Fed. funek, not in Prime Spomor' s Grart

GRAND TOTAL Projectzd Expenditures

(Sum of B, C, D, and E} 9 71 369 681

V. SIGNIFICANT SEGMENTS. Indfcate the numbser of iIndividuals In each segment to be served cumulatively durlrg the program year. Signlticanz
segments may be specified by the Manpower Administration or the Prime Spansor.

PROGRAM YEAR-TO-DATE PLAN PROGRAM VEAR-TO‘-DATE PLAN

SIGNIFICANT SE.GMENTS 4 9730 12731 sl 6/30 SIGNIFICANT SEGMENTS 9730 12/31 3731 6730

{2) {b) {c) {a) (2) {b) {c) {d)
A Viet Nam Veteran| O 15] 20] 30 [~
8. Women 11 45 60| 80 fe.

c. Below Poverty 14 20 3317 50 |« D )

jo. Inner City Youth 8 15 20 \25 ,L
E. J.

o ~sentelilon. (Opticacl)

Vi. OTPER ACTIVITIES (Refercnce [1.6; 1V.B.6) vi A. QcRATPRE 8. DATE SIGNE
I “lcate other activities or spactal programs on attacn-

 -nes. Describe their objectives ard list mile tones

te ward their achievernent In a gquantitative of narratlve / f‘ J

0 ‘ MA 2-20; (Wdey 15°4)
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US. DEPARTMENT OF

LABOR

Ma~power Adninistration

PSE PROGRAM SUNMMARY

2. GRANT NUMBER

12-5-0175-21

1. PRIME SPONSOR LIAISON OFFICIAL

3. CHECK ONC

. . . as o
Kevin M. O'Melia, Chief Manpower Division mTee t o R TTLE b
) N DISTRIBUTION ©F FUNDS AND JOBS
4. PRIME SPONSOR/ oE OF - ]
SUBGRANTEE 8- TJmT 6. AREA SERVED 7. POPULATION "YO%‘SOF 9. FUNDS
City of Jacksonville| City City 87,720 173 681,672
Designated
Tracks
10. TOTAL
173 681,672
11. OTHER ACTIVITIES

12. TOTAL

681,672

MA 2-201
Aay 1974




U.S. DEPARTMENTY OF LABOR
Maapowei Administration

PSE OCCUPATIONAL SUMMARY

1. GRANT NUMBER

2. PRIME SPONSQR

Northeast Floride Manpower Consortium
220 East Bay Streat

12-5-0175-21 Jacksonville, Florida 32202
3. OCCUPATIONAL TITLE BY EMPLOYING AGENCY MR CETOTECE | SONEARABLE DURATION OF
(A) {8) (C) (D) {E)
Human Resources
Staff Placement/Counselor 1 779.00 |[779.00 7 months
Staff-Secretary Transcrip-
tionist II 1 532.00 |[532.00 7 months
Staff-Counselor 1 751.00 |751.00 7 months
Staff-Clerk III 1 532.00 [532.00 7 months
Office Manager 1 692.00 [692.00 7 months
Clerk Typists 2 440.00 |440.00 14 months
Child Care Workers 6 532.00 |532.00 42 months
Nursery Aides ) 398.00 | 398.00 42 months
Public Works
Utility Workers 10 508.00 | 508.00 70 months
Sanitary Systems Operator
Apprentice 12 532.00 |532.00 84 months
Sanitary Systems Mechanic
Apprentice 6 532.00 | 532.00 42 months
Water Maintenance Trainee 5 508.00 | 508.00 35 months
Engineering Aide 1 588.00 | 588.00 7 months
Light Fngine Mechanic 1 558.00 | 558.00 7 wmonths
Clerk Typists 2 440.00 | 440.00
Central Services
Computer Operator Trainees 5 558.00 | 558.00 35 months
Data Recorders 8 507.00 | 507.00 36 months
JEA
Customer Services Represent-
ative 8 461.00 | 461.00 56 months
Clerk Typist 1 440.00 | 440.00 7 months
City HUD
Clerk Typists 3 440.00 | 440.00 21 months
Groundskeepers 5 461.00 | 461.00 35 months
Custodians 7 398.00 | 398.00 49 months
School Board
Custodians 2 398.00 | 398.00 14 months
School Clerks 8 483.00 | 483.00 56 months
School Helpers 2 461.00 | 461.00 14 months

4. TOTAL

MA 2-200
May 1974

R S——



V.S, DEPARTMENT ©OF LATOR
Mar powens Admintstration

PSE OCCUPATIONAL SUMMARY

JX. CRANT NUMIER

2. PRIME SPONSOR

Northeast Florida Manpower Consortium

12-5-0175-21 Continued Page

3, OCCUPATIONAL TITLE BY EMPLOYINC\ f\GENCY . 'glpJ:NLBoSaF; CET:A}I"VEAGE CV?A‘-";QF;(‘}XS‘I'LEE gagsg.YoMNEh?‘lF
(A} (8) (C) (D) (13}

General Clerk 2 417.00 417.00 14  months

Clerk Typist 1 440.00 440.00 7 wmonths
Sheriff's Department

Correctional Officers 2 618.00 618.00 14 months

Account Clerk 1 461.00 461.00 7 months

Police Services Techniciansv 6 588.00 588.00 42 months
Recreation Department

Park Maintenance Workers 30 461.00 461.00 210 months

Crew Leader 3 618.00 618.00 21 months
Authorize:
Community Schools

Community Service Workers 10 640.00 640.00 50 months
Jax Arts Council

Clerk Typist II 1 461.00 461.00 5 months
School Board

Security Guard 1 449.00 449.00 5 months
Florida State Employment Service

Interviewers 1 581.00 581.00 5 months
Alcohol Rehabilitation Program

Counselor 1 640.00 640.00 5 months

Counsel Aides 2 399.00 399.00 10 months
Sanctuary

Counselor 1 640.00 640.00 5 months
Florida Junior College :

Clerk Typist I 1 407.00 407 .00 5 months
City Welfare Division

Social Workers 2 640.00 640.00 10 months

4. TOTAL >

MA 2-20D
May 1373



US. DEFARTMENT OF LABOR
Manpowen Admialstmtion

PSE OCCUPATIONAL SUMMARY

} 3. GAANT NUM3IIR

12-5-0175-21

2. PRIME SFONSOR

Northeast Florida Manpower Consortium

Coomtinuod Page

3 OSCUPATIONAL TITLE BY EMPLOYINGIAGENCY prees CERATECE | SONEERGELE | ounpTion oF
) L (8) (<) o By
Girls Club
Custodians 2 345.00 349.00 10 months
Clerk Typist 1 440.00 440.00 5 months
4, TOTAL > -I 73 -I .l 65
MA 2-200

May 1373
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MODIFICATION NARRATIVE

The Northeast Florida Manpower Consortium has assessed its CEYA
Title IT plané and determined that some adjustment is necessary

to expedite £hg spending of its Title II funds for Fiscal Year
1975. Because of a slow start in the early months of the program,
enrollment levels were at less than full capacity, thus facilita-
ting a reduction in spending. As of the end of the second quarter,

December 31, 1974, total program expenditures had only reached

$71,535 out of a planned expenditure of $233,000.

In an effort to alleviate underspending and create a high impact
potential for our Title II funds, we will maximize our expenditure

level by increasing Title II enrollment slots by 23 from 150 to 173.

The Project Operating Plan and the PSE Occupational Summary that
is accompanying this modification will reflect our efforts toward

fulfilling our Title II responsibilities.



ULSURIPTION of PUBLIC SERVICE NEEDS:, Like all other urban areas, tie

City of Jacksonville is caught betwcen the demands of its citizeas for additional
services and the [inancial ability to provide these services. Unmet public service
needs are spread across the complete spectrun of public service; however, che-follo—
wiag were selected forsthis program:

i. 2Pub.ic Works: " Jacksonville is curreatly conducting an exteasive renovation

ol iLs Sanitary Syétem. In order to provide the necessary manpower, it has been
cetermined that the greatest assistance which can be derived from the program wouid
be ia the areas of: i
(a) Sanitary Systems Operator Apprentice (£) utility Worker
* o~ (b) Sanitary Systems Machanics Appreantice
. ) (c) Water Maintenance Trainee
(d) Engineering Aide
(e) Light Engine Mechanic - -

2 Law Enforcements This area of unmet public needs primarily coasists of

prodiems in recruicment as well as lack ot financial capability. While uniformeq
srirce olficers are the primary priority under law éntorcemen: needs, other needs
nave pean chosen for priority. These areas include:

(3) corrections

(o) ?olice records

() iaw enforcement trainee

2. o0CiLail Servicess Social services constitutes a vast area of unmet need in

vhe Coiununiiye Primary consideration has been given to areas which have overiapping
potencial to assist other priority selection. These include:

\a) idousing and Urban Development

(©) wvuval County School Beard

{¢) Human Resources

() ZRecreation

te) Central Services

4, oJacssonville Electric Authority: As a result ob the fuel crisis, utiiity

~ust wn Jacksonviile have increased sharply resulting in acute consumer concerh.
AU nas peen determined that this program would provide the greatest assistance in

L fie areas Ol Customer fepresentative.



C. Aporoach

5. Counseling and Orientation: Program Employment Counselor will provide

applicants witd intake counseling to determine appropriate employment if eli-

.1
e
r

gible or referral for other services if ineligible. In addition, ewmployment

counseling will be provided all program participaats on a monthly basis or as is

ceexmad necessary based upon the employing agent's participant evaluation.

4}

Orientation will be provided by program employmeni counselors and the employing
agent to inform all prbgram participants concerning conditions of exployment, work :
rules, standards for City employees, and grievance procedures.

9. The proposal will be submitted to review by the A-95 Clearing-
house as well as appearing in local newspaper publications. A summary of
this proposal will be submitted to app:opria;e labor organizations which
represent City employees.

Classroom Training

Through an agreement with Florida Junior College, classroom training in
civil service examination preparation will be provided for Program clieuts who
have taken the civil service test and failed. It is anticipated that this

training supplemental to work experience will b= available to a total of one hundred

seventy-five clients.



USE OF DISCRETIONARY FUNDS

Concengrated recruiting efforts will be utilized for the purpose

A)

of employing the special target groups.

Program staff will develop resources

with Veterans Organizations, Welfare Rights Organizations, Women Groups, and

local CAP Agencies, to insure participation from the lower incowme level and

women's segment of the unemployed population as part of our goals,

1975 Discretionary Funds
Vietnam Era Veterans
Woman

Below Poverty Level

1975 Base Funds
Vietnam Era Veterans
Women

Below Poverty Level
Inner City Youth

10
20
20

20
40

23 -

20

145,773

290,899

Use of discretionary funds is based on statistical data furnished

in the original narrative Table 3 and page three, paragraph 6.



July - December:

Positions:

Program Director

Program Coordinator
Fiscal Coordinator
Program Interviewer

Placement Coordinator

Fringe Benefits
Central Service Charges

Travel and Other Charges

GRAND TOTAL

\

ADMINISTRATIVE COST TITLE II

Wage X Months:

792 X 4

January - June :

July 1, 1974 to June 30, 1975

Wage X Months:

1062
1284
1100
871
534
792

X3
X3
X6
X3
X3
X6

n

3186
3852
6600
2613
1602
4752

TOTALS:

7,038
10,600
5,781
1,602

5,544
30,565

4,725
3,000

6,825
14,550

45,115
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Application for Initial Funding under Title VI
Emergency Job Programs, Comprehensive Employment and
Training Act, as amended

Name of Applicant: NORTHEAST FLORIDA GONSORTIUM

Application is hereby made for financial assistance under Title VI of the Comprehensive
Employment and Training Act of 1973, as amended. The funds requested in this applica-
tion are based on an estimated allocation furnished to the eligible applicant by the
U.S. Department of Labor. A portion of the estimated allocation is being made available

to the eligible applicant.

The applicant agrees to plan the use of the total estimated allocation for a grant
term of 12 months or less from the date of approval of this application and to submit

a program narrative showing tentative plans for the use of the total funds.

The applicant agrees to start hiring immediately after approval of this application
toward the first month plan level included in the program narrative attached. The
applicant agrees to submit an application for the remainder of the funds allocated
for his area within 30 days after submission on the initial grant application or

after a greater period of time as determined to be necessary by the ARDM.

The initial funding will be merged into the full funding grant and the term of the
grant will be for a maximum of 12 months from the date of approval of the initial

funding.

The applicent agrees to design projects which will:
(a) employ the maximum number of participants.
(b) provide services most needed by the comuunity.
(c) result in an average wage of $7,800 per participant to the

extent feasible considering the average wage and cost of
living in the area.



The applicant agrees to plan and counduct its program in accordance with the
regulations promulgated by the Secretary of Labor (29 CFR 99). 1In particular,
the applicant hereby makes the assurances and certifications contained on the

attached assurances and certification sheet.

The applicant certifies that he has authority to receive, expend, distribute, and

grant funds for the purposes contained in the attached narrative.

The applicant warrants that he has the authority by statute, or will have authority
by agreement, to require the subagents and employing agencies and contractors
receiving funds, to adhere to conditions and requirements established for the use

of the funds granted under Title VI of the Act.

IAREA COVERED BY APPLICANT FOR MA USE
Date Received

JACKSONVILLE (DUVAL COUNTY), FLORIDA
BAKER COUNTY, FLORIDA
NASSAU COUNTY, FLORIDA

Date Approved

Grant Number

12-5-0269-37

Fignature £ dufhorized ‘fficial Title of Date
Official :
| [-7-75
| MAYOR
i
. \ D) \




APPLICATION SICNATURE SHEET
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John F. Armmstrong, Sr., Chairman
Board of Hassau County Commissioners

C’
R. H. Davis, Chairman
Board of Baker County Commissioners




PROGRAM NARRATIVE:

(1)
This narrative will reflect labor market trends for the Jacksonville SMSA from
August 1974 up to and including November 1974. The Jacksonville SMSA includes

the counties of Duval, Nassau, Baker, Clay and St. Johns.

The total Civilian labor force for the Jacksonville SMSA has continued to in-
crease while the total number of individuals employed in the area has continued
to decrease. (See chart I). The total number of persons unemployed, and the
ﬁnemployment rate has continued to rise reaching a high of 5.6% unemployment

at the.latest count, November 1974. This Novembér figure does not réflect the
Dacember lay-off of 450 professional personnel by Offéhore Power Systems (please
see enclosed letter), nor does it reflect the loss of construction and construc-—
tion related jobs due to cancellation of projects begun earlier in the year by

0rS. Figures for December are not yet available.

The nationwide recession, though slow in reaching the Jacksonville area, is
beginning to quickly make an impression locally. The Construction industry

has been slowed considerably. Employment in the Construction industry has

ced from 20,500 in September to 20,100 in November. Jacksonville's stabi-~
iziny industries, trade, insurance, and banks have up to this point, somewhat
zrzzz2zted the area from an employment downturn., This protective situation would
£27 &0 be fadingy in light of the 5.6% unsnployment rate for November. Vhother

< this is th= situation can be nore clearly deteormincd by analyzing the De-

2 -Lir labor marksz tranisz wnen they are released.

L. targat population of the Northoast Florida danpo. er Consortium areca will b2

.o s unamploysd i iiidaals who are actively seekir § ennlovment. In accordance



Page two.

with Section 602 (d) of the Act, the administrative staff of the public service
jobs program will, to the maximum extent feasible, give preferred consideration
to those individuals listed in section 602 (d) of the Act. However, occupational
exparience and qualifications will be the major deciding factor for the hiring

of an individual. 1If a-particular position is available and no person who fits
into the catagories established in section 602 (d) of the Act can be found that
possesses the qualifiéations necessary to effectively fill the position, then

~ the position will be filled by someone other than those individuals who qualify

for preferred consideration under Section 602 (d) of the Act.

(2)

The Northeast Florida Manpower Consortium (Duval, Baker, Nassau Counties) will
provide employment opportunities to the unemployed, underemployed and disad-
vantaged within the Consortium for a duration of not less than six months.
Participants of the pPublic Employment Program will be employed in the occupa-
tional fields of: Health Services, Public Vorks, Human Resources, Recreation,
Veterans Services, Florida State Employment Service and the Unemployment Com-
pensation Bureau as well as other occupational fields within the City. Parti-
cipants will receive work experience opportunities which will enable them to
scex unsabsidized employment at the conclusion of the program. Every effort

will bs made to absorb these program particicanis into standard public service



Page three.

It is estimated at this time, that eighty (80) individuals will be absorbed

into the public Employment Program by the end of the first calendar wonth of

operation.

{3)

The occupational fields selected for public Employment Program participants
are those which provide éssential services to the citizens of the Consortium
area. Participants df the program will gain valuable work experience oppor-

tunities as well as render essential services to the Community in the fields

of Health, Public Works, Human Resources, etc.

(4)

The Northeast Florida Manpower Consortium will, serving as the eligible appli--
cant for Title VI funds, accept and distribute these funds On a percentage of
population basis. A percentage of population basis is being used as opposed
t? a percentage of unempléyed basis because unenployment information for all

counties within the Consortium is not available.

Population Allocation
1. Jacksonville/Duval County 503,997 : 90.23
2. Jacksonville Beaches (Including
Jacksonville, Neptune, Atlantic.
and Mayport) 24,268 4.45%
3. Nasszaa Coanty 20,626 3.89%
4 Saxer Councy 2,242 1.65>
TITAL 522,732 130,00



CHART I

AUGUST SEPTEMBER OCTOBER NOVEMBER
Civilian Labor Force 277,100 277,100 277,600 280,100
Total Employment 265,100 264,800 264,200 264,300
Unemployment 12,060 12,300 13,400 15,800
Unemployment Rate 4.3 4.4 4.8 5.6
ESTIMATED EMPLOYMENT IN NON~AGRICULTURAL
ESTABLISHMENTS IN THE JACKSONVILLE SMSA*
CHART II
MAJOR INDUSTRIES SEPTEMBER | OCTOBER NOVEMBER
Manufacturing 31,500 31,500 31,600
Contract Construction 20,500 20,200 20,100
Transportation, Communications
Electricity, Gas, Sanitary Service 22,800 A22,6OO 22,500
Trade 65,500 | 63,300 65,600
|Finance, Insurance, & Real Estate 25,600 25,600 25,900
Service, Miscellaneous, Mining 42,700 42,600 : 42’900 
Government 43,800 43,900 43,900
TOTAL 252,400 | 251,700 280,100

*Duval County Labor Market Trends, State cf Florida, Department of

Comnzrcee,

September,

QOctober,

November.



December 5, 1974

Mr. Sim Lambrecht, Chief, Bureau of Employmunt Services
ATTN: Placement Services/Job Order Services

G. H. Riedel, Acting Manager, FSES, Jacksonville

By: Patsy Partin, Employment Interviewer

Labor Supply Bulletin

In accordance with the bulletin dated July 14, 1974, the following
subject information is submitted for the ES Jacksonville Local Office
for the month of November,. 1974.

DOT TITLE DQOT CODE Number of Surplus
Applicants Not Ex-
pected to be Absorbed
In The Local Lobor

Market
Electronics Tech. 003.181 ' 7
Accountant 160.188 16 -
Public Relations 165.068 12
Adm. Asst. 169.168 19
Const. Supt. 182.168 7
Manager Trainees 189,168 31
Secretary 201.368 23
Clerk Typist 209.388 ' 35
Bookkeeper J 210.388 9
Cashier ' 211.368 : 13
Clerk Gen. Office 219.381 ‘ 20
Receiving Clerk 222.387 23
Stock Clerk 223.387 - 45
Receptionist 237.368 X 13
Salesmen Gen. 289.358 56
Nurse Aid 355.878 16
Guard 372.868 16
Porter 381.887 ' 20
Auto Mezchanics 620.281 24
Alircraft Mech. 621.281 19
Electronic Mech. 828.281 17
Carpentex 860.331 23
Carpenzer's Helper 8§569.834 28
Maint. ¥an Bldz. 853.381 21
Troce Driver, Heavy 605.883% 53
Truck Driver, Light G§3:.853 238




Assurances and Certifications

A. General Assurances

1.

The grantee assures and certifies that:

a. It will comply with the requirements of the
Comprehensive Employment and Training Act of 1973
(P.1.. 93-203, 87 Stat. 839), hereafter referred to
as the Act; and with the regulations and policies
promulgated thereunder; and

b. It will comply with OMB Circulars numbers A-95 and

FMC Th-ly and T4~7, as those circulars relate to the
utilization of funds, the operation of programs,
and the maintenance of records, books, accounts,
and other documents under the Comprehensive
Employment and Training Act. :

The applicant further assures and certifies that if the
regulations promulgated pursuant to the Act are amended
or revised, it shall comply with them or will notify
the Assistant Regional Director for Manpower (ARDM)
within 30 days after promulgation of the amendments or
revision that it cannot so conform, so that the ARDM
may terminate the grant.

In addition to the requirements of 1. and 2. above, and
consistent with the regulations issued pursuant to the
Act, all applicants make the following further assur-
ances and certifications:

a. It possesses legal authority to apply for the
grant; a resolution, motion or similar action has
been duly adopted or passed as an official act of
the applicant's governing body, authorizing the
filing of the application, including all under-
standings and assurances contain=d therein, and

directing and authorizing the cerson identified as
the official representative cf the applicant to act
in connection with the appliczticn and to provide
such additional information as may be required;
omply with Title VI of the Civil Rights Act
P.Z. 88-354) and in zccordance with Title VI
t. No person in the Urlzed States shall on
d of raca, color, sex, 2, or rationzsl origin,




Assurances and Certifications

be excluded from participation in, be denied the
benefits of, or be otherwise subjected to dis-
crimination under any program or activity for which
the applicant receives Federal financial assistance
and will immediately take any measures necessary

to effectuate this aareement.

It will comply with Title VI of the Civil Rights

Act of 1964 (42 USC 2000d) prohibiting employrent
discrimination where (1) the primary purpose of a
grant is to provide employment or (2) discrimina-

. tory employment practices will result in unegual

treatment of persons who are or should be benefit-
ing from the grant-aided activity.

It will comply with requirements of the provisions
of the Uniform Relocation Assistance and Real
Property Acquisitions Act of 1970 (P.L. 91-646)
which provides for fair and eguitable treatment of
persons displaced as a result of Federal and
federally assisted programs.

It will comply with the provisions of the Hatch
Act which 1limit the political activity of
enployees.

It will coamply with the reguirerent that no program under
the Act shall involve political activities.

It will establish safeguards to prohibit employees
from using their positions for a purpose that is or
gives the appearance of besing motivated by desire
for private gain for themselves or others, par-
ticularly those with whom they have family, busi-
ness or other ties.

It will givae the Departmant oZ Labor and the
Comptroller General, throogh any authorized repre-
sentative, the access to and the right to exarine
all records, bhooks, papers <r documsnts raelated to
the grant.

No pearson with responsibliiiftizs in the opsraiion of
ary program under the kot will Ziscriminats wizh
'rcspact Lo any program parzicsitant or any applicant

|
}
1
’.
H



Assurances and Certifications

Lo

W0

for participation in such program because of race,
creed, color, national origin, sex, pq}itical
affiliation or beliefs. (Sec. . 703(1), 712)

Participants in the program will not be employed on
the construction, oparation or .naintenance of that
part of any facility which is vied for religious
instguction or worship. (Sec. 703(3)) ’

Appropriate standards for health and safety in
work and training situations w}ll be maintained.

(Sec. 703(5))

Conditions of employment or training will be appro-
priate and reasonable with regard to the type of"
work, the geographical region and the proficiency
of the applicant. (Sec. 703 (4))

Appropriate workman's compensation protection will
be provided to all participants. (Sec. 7T03(6))
The program will not result in the displacement of
employed workers or impair existing contracts for
services or result in the substitution of Federal
funds for other funds in connection with work that
would otherwise be performed. (Sec. 703(7))

Training will not be for any occupations which
require less than two weeks of pre-employment
training, unless immediate employment opportunities
are available in that occupation. (Sec. 703(8))

Training and related services will, to the maximumn
extent practicable, be consistent with every indi-
vidual's fullest capabilities and lead to employ-
ment opportunities whith will enable participants
to bzcome econonically self-sufficient. (Sec.
703(3), 10C5{a) (&))

Institutional skill trainin
job shall only be for occup

Loy o -~ +V - Y~ .y~
Secretary or th2 prima s$poOn
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Assurances and Certifjications

CETA funds will, to the extént practicable, be used
to supplement, rather than supplant, the level of
funds that would otherwiss be available for the
planning and administration of programs under the

‘prime sponsor's grant. (Sec. T703(11))

It will submit reports as reguired by the Secretary
and will maintain records and provide access to
them as ‘necessary for the Secretary's review to
assure that funds are being expended in accordance
with the purposes and‘provisions of the Act,
including the maintenance of records to assist

'the Secretary in determining the extent to which

the program meets the spescial needs of disad-
vantaged, chronically unemployed, and low incone
persons for meaningful employment opportunities.

(Sec. 703(12), 311(c))

The program will, to the maximum extent feasible,
contribute to the occupational development or
upward mobility of individual participants.

(Sec. 703(13))

The program has adequate adninistrative and
accounting controls, personnel standards, evalua-
tion procedures, availability of in-service train-
ing and technical assistance programs, and other
policies as may be necessary to promote the
effective use of funds. (Sec. T03(14))

The program makes appropriate provision for the
manpower needs of youth in the area served.
(Sec. 703 (15)), and will assure that

(1) Individuals receiving training on the job
shall be compensated -y the employer of
such rates, including gsricdic increases,
as may be dezemed rez Sle under regulations
e

s

onzZo

prescribed by the Secrztzary, but in no event

at a rats less than zhzt specified in

Secticn =z air Labor Stancdaxdés

Act of 1 -, undoer the epplicatle

State or zz2 law (Sec. 111(%n})
(2) Fers Lz servics jobs under

this =5 wihleh shall not




Assurances and Certifications

w.

be lower than whichever is the highest of
(a) the minimum wage which would be
applicable to the employee under the Fair
Labor Standards Act of 1938, if

section 6(a)(l) of such title applies to the

- participant and if he were not exempt under

section 13 thereof, (b) the State or local
minimum wage for the most nearly comparable
covered employment, or (c) the prevailing

rates of pay .for persons employed in similar

public occupations by the same employer.
(Sec. 208(a)(2))

It will comply with the labor standards require-
ments set out in section 706 of the Act.

Services and activities provided under this Act
will be administered by or under the supervision
of the applicant. (Sec. 105(a) (1) (D)) (Sec. 205
(c) (1)) '

Additional Assurances for Title I Procrams

In carrying out programs under Title I of the Act, the
applicant assures and certifies that:

1.

Manpower services, including job development, will
be provided to those most in need of them including
low income persons and persons of limited English-
speaking ahility, and that the need for continued

L O



Assurances and Certifications

* funding of programs of demonsirated effectiveness
is considered in serving such persons.
(Sec. 105(a) (1) (D))

2. Programs of institutional skill training will be
designed for occupations in which skill shortages
exist. (Sec. 105(a) (6)) '

3. The plan meets all the requirements of section 105 (a)
and that the applicant will comply with all provisions

. of the Act. (Sec. 105(b))

4. It will make such arrangements as are prescribed by
regulation to assist the Secretary in carrying out
his responsibilities under sections 105 and 108 of
the Act. (Sec. 105(a) (7)) -

C.. Additional Assurances Relating to Public Service Employ-
ment Programs and All Activities Funded Under Title yr

The grantee also will:

1. essure that only persons residing in the area served by ;Qc
eligible applicant under Title VI of ithe Act will be hirel to
fill jobs created uwnder the Act and that the public ocrvices~
provided by such jobs shall, to the extent feasible, be
designed to benefit the residents of such areas except that
funds allocated under Title VI of the Act, (sec. 603(2)(2)(3),
to an area elizible for assistance under Title IT of the Act
shall only be used to provide projsct and program opportunities
to persons residing in those areas of substantial unelploJment
(as defined in secs. 20L(c) 603(a)(2)). -

2. assure that special consideration 7ill be given to the filling
nf jobs vhich provide sufficient prospacts for advenceunent oxr
sulua070 continued enployment by providing complerentary

5 and manpower services de tzd to (1) prozote the
nt of participants to emr training opportuni-
ths i 2thon in the public




Assurances and Certifications

assure (1) that special consideration in filling
jobs will be given to unemployed persons who served
in the armed forces in Indochina or Korea on or
after August 5, 1964, in accordance with criteria
established by the Secretary (and who have received
other than dishonorable discharges), and (2) that

it shall (i) make special efforts to-acquaint such
veterans with the program and the public service
jobs available to veterans under the Act, and

(ii) coordinaté efforts in behalf of such veterans
with those activities authorized by chapter 41

of Title 38, United States Code (relating to Job
Counseling and Employment Services for Veterans), or
carried out by other public or private organizations
or agencies; and when feasible establish a veterans hiring

goal of 30 percent; (Sec. 205(c)(5)).

assure that, to the extent feasible, public service jobs shall
be provided in occupational fields which are most likely to
and within the public o rivate sector as the unemployment
eﬁg%e recedeg e ceg% here %i%mpt under Section 60l of the Act;
Sec. 205 cj(6§’6 h)y.
assure that special consideration in filling transi-

tional public service jobs will be given to unemployed
persons who are the most severely disadvantaged in terms
of the length of time they have been unemployed and
their prospects for finding employment without assist-
ance, but such special consideration shall not authorize
the hiring of any person when any other person is on
lay-off from the same or any substantially equivalent
job; (Sec. 205 (c) (7))

assure that no funds will be used to hire any person
to fill a job opening created by the action of an
employer in laying off or terminating the employment
of any other regular employee not supported under the
Act in anticipation of filling the vacancy so created
by hiring an employee to be supported under the Act;
(Sec. 205 (c) (8))

assure that due consideration be given to persons who
have participated in manpower training programs for
whom employment opportunities would not be otherwise
immediately available;




Assurances and Certifications

10.

11.

assure that periodic review procedures established
pursuant tc section 207(a) of the Act will be complied
with; (Sec. 205(c) (17))

assure that agencies and institutions to whom
financial assistance is made available -under this "
title have undertaken or will undertale, analyses of
job descriptions and reevaluvations and, where shown
necessary, jrevisions of qualification requirements
at all levels of employment, including civil service
requirements and practices relating thereto, in
accordance with regulations prescribed by the
Secretary, with a view toward removing artificial
barriers to public employment of those whom it
is the purpose of Title VI do assist;

Sec. 205(c) (18))
assure that, where appropriate; it will maintain or
provide linkages with upgrading and other manpower
programs for the purpose of (1) providing those
persons employed in public service jobs who want to
pursue work with the employer, in the same or similar
work, with opportunities to do so and to find permanent,
upwardly mobile careers in that field, and (2) proviad-
ing those persons so employed who do not wish to
pursue permanent careers in such field, and (3)pro-
viding those persons so employed who do not wish to
pursue permanent careers in such field, with
opportunities to seek, prepare for, and obtain work
in other fields except where exempt under Section 604 of the
Act. (Secs. 205(c)(19) and 60L)).
assure that all persons employed undsr any program, other than
necessary technical, supervisory, znd adninistrative personnel,
will be selected from among unsmploysd and underemployed persons
and that under Title VI preferred con tion snzll b2 given,
to the maximum extent feasible, iy ith provisions of

the Act, to unemployed persons unemployment

insurence benafits, to unamploy: 1t elizible

for Unmfployment insurance ten ; ons lzcking
end to unauzlors 1o have hesn unemplo

2 .‘-\.b >




Assurances and Certifications

13.

14.

15.

16.

17.

assure that not more than one-third of the .
participants in the program will be employed in

a bona fide professional capacity (as such term is
used in section 13(a) (1) of the Fair Labor Standards
Act of 1938), except that this pzragraph shall not
be applicable in the case of participants employed
as classroom teachers, and the Se:regary may waive
this limitation in exceptlonal circumstances;

(Sec. 205(c) (22))

assure that job opportunities will bz 2llocated among State and
local public agencies within its arsz, considering such factors
as opportunities for transition, earLy hiring opportunities
available within each area. Also, to the exient feasible,

job opportunities will be provided in the loczl State Employment
Service and Unemployment Insurance Service to assist in meeting
increased workload resulting from higher unemployment rates.

assure that the jobs in each job catezory in no way infringe -
upon the promotional opportunities which would otherwise te
available to persons currently employsd in public sexrvice jobs
notv subsidized under the Act, and assure that no job will be
filled in other than an entry level position in each job cate-
gory until applicable psrsonmnel procedures and collective baxr-

ga:m:mo agreements have been complied with; (Sec. 205(c)(2L)).

assure ihat Jjobs are in addition to thosez that would bz funded
by the sponsor in the absence of assistance under this Act.

D
4

assure that it will plan and use ithz funds made available under
Title VI of the Act as amended, over not pore than a l12-month
period with plans for that perlod being put into effect duxing
the initial funding psriod and it unisrstands that reellocation
of funds may occur if the funds are n2t us=ad.

attest that the Maupower Consortium agreement uander the
Comprehensive Employment and Training Act (CETA) covers
activities under Title VI of the Cowmprehensive Evployment
and Training Act.




Assurances and.Certifications

The applicant also certifies thzt the information in this
application is correct to the bsst of its knowledge and

belief nd the filing of this application has been fully
authori

101 EAST ADAMS STREET

MAYOR

.(Signat*re oﬁhAuthorBze Officer)

HANS G. '!.gn\/'ZLEIElJ JR. /"' 7'75—‘

(Typad Name & Title of (Date of Application)
Authorized Officer) :

M%M«»L

(fhairman
Board of Nassau Count$y Commissioners

mnilssioners
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